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Dear Campaigners,

This organizing packet is designed to help you join with others to Abolish
Corporate Personhood. This is an opportune time to build coalitions and public
support in communities all over the country around the notion that only human
beings should govern. Corporations have no “business” impersonating us!

The 2002-2005 goals of this effort are to:

e insert the issue of corporate personhood into 2002 and 2004 election
campaigns;

* pass town/ city resolutions abolishing corporate personhood in 50
communities;

e change the ACLU position on corporate free speech.

The leadership team of WILPF’s campaign to Challenge Corporate Power, Assert
the People’s Rights will serve as a clearinghouse for activities and a resource for
further actions. In creating our ten-session study group (available at
www.wilpf.org), as well as this packet, we want to acknowledge the valuable
information and analysis provided by the Program on Corporations, Law &
Democracy (POCLAD).

In solidarity,

Jan Edwards Ben Sher

707.882.1818 916.489.3553
janedwards@mcn.org benjmsher@aol.com
Jen Geiger Kaitlin Sopoci-Belknap
215.563.7110 707.269.0984
jengeiger@wilpf.org krs98@hampshire.edu
Molly Morgan Alis Valencia
619.523.5587 707.964.7964
morganm@sdsc.edu alisv@mcn.org
Virginia Rasmussen Mary Zepernick
508.398.7367 508.398.1023
people@poclad.org people@poclad.org
Paula Schnepp

508.420.2878

pkschnepp@aol.com



This packet contains items that tell parts of the story of how “corporate
personhood” came to be and the effects it has had on our system of governance.
Other pieces offer ideas for getting actively involved, for doing this work
democratically, for lightening your labors with skits and songs. The sample
resolutions can be modified for use in your own communities and organizations.

Contents:

e “Abolish Corporate Personhood,” a presentation

e Timeline of Personhood Rights and Powers

* Declaration to Abolish Corporate Personhood

e Personhood Song

* Quo Warranto Song

* Democratic Arts: What it Takes to Do Democracy

* What Could Change if Corporate Personhood Were Abolished

¢ Critique of Carly Fiorina

* “Racism and Global Corporatization,” an article from Peace & Freedom (WILPF's
quarterly publication), Fall 2001

e “Corporate Personhood and the ‘Right’ to Harm the Environment,” an article
from Peace & Freedom, Spring 2002

e “As the Country Turns,” a short drama

* Matt Wuerker cartoon

* Ten Ways to Get Involved

¢ Sample Resolutions
- Point Arena City Council
- National Lawyers Guild
- American Academy of Family Physicians

¢ Santa Clara Blues

* Abolish Corporate Personhood bumper sticker

e Abolish Corporate Personhood flyer

Tackle corporate personhood with gusto and let us know what’s happening.

In solidarity,
Campaign Leadership Team



Abolish Corporate Personhood

The following talk was presented by Molly Morgan at a community meeting in Santa Cruz, California, on
September 21, 2001. Anyone is free to use this talk, or any portion of it, in their outreach to educate people
about corporate personhood. This talk is about 20 minutes long.

We're gathered together tonight to examine a phenomenon called “corporate personhood.” Most
people who hear that phrase for the first time scratch their heads, look at you funny, and maybe
wonder what you’ve been smoking. The absurdity of corporate personhood has that effect on
people — it just doesn’t make sense! But corporate personhood is not only real under law, it has
an enormous impact on all of us, so it behooves us to know what it is, how it got here, and why
we need to get rid of it.

To understand what's going on, we’re going to go back to the Constitution of the United States of
America. This document was written by 55 gentlemen cleverly described by one historian as “the
well-bred, the well-fed, the well-read, and the well-wed.” As some of the wealthiest, most
privileged people in the new country, they were highly aware that their power had everything to
do with how much property they owned — land, crops, buildings, personal goods, and — for
most of them — property in the form of human beings, their slaves. As some of the best-
educated men in the world (by European standards, anyway), they also knew about democracy,
and they understood what a threat the real thing represented to their personal power. The kind
of democracy they prized and wrote about so eloquently could only be practiced by people like
them — certainly not by the rabble, or, as Alexander Hamilton so fondly referred to us, “the mob
at the gate.”

So in the Constitution they created a republic and a system of government that is designed to
protect property, not people. And not surprisingly, when folks in the new United States got their
first look at the proposed Constitution, they howled! At least half of the population was very
much opposed to the Constitution. They had just fought a long, bloody revolutionary war
groovin’ on words like “liberty” and “freedom,” not “president” or “congress” or “supreme
court.” But the Federalists who proposed the Constitution had the finances and the unity to
promote their ideas strongly, and after a lot of politicking they got the Constitution ratified — but
only with the assurance that a Bill of Rights would be added to protect people from the excesses
by the government that would be possible under the new system.

It's worth noting that nowhere in the Constitution does the word “democracy” appear; nor the
word “corporation,” nor “slave.” But we’ll come back to these in a minute. First let’s look at the
basic structure they created to protect property.

We start with the sacred words “We the People of the United States” who are sovereign and have
individual rights.* And then we have a government to serve those people that is accountable and
has specific duties. The People delegate some of their power to the government in order to
perform its specific duties. In a representative democracy, this system should work just fine.

There’s just one little problem. It's that word “People.” At the time the Constitution was ratified,
in order to be considered one of “We the People,” you had to be an adult male, you had to be
white, and you had to have a certain amount of property. At the time of the Constitution, this
narrowed “People” down to about 10% of the population. Those who owned property, including
human property, were very clear that this was rule by the minority — and that’s the way they
wanted it.

Now I mentioned earlier that the word “corporation” appears nowhere in the Constitution, and
the reason is that the Founding Fathers had zero interest in using them to run their new
government. In colonial times, corporations had been chartered by the king for the purpose of
exploiting the so-called “New World” and shoveling wealth back into Europe. Corporations like
the Hudson Bay Company and the British East India Company and the Massachusetts Bay
Colony had a lot of autonomy to do this work — they could pass laws, levy taxes, and even raise
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armies to manage and control property and commerce. They were not popular with the colonists.
So when the Founding Fathers wrote the Constitution, they threw control of corporations to state
legislatures where they would get the closest supervision by the people. Early corporate charters
were very explicit about what a corporation could do, how, for how long, with whom, where,
and when. Individual stockholders were held personally liable for any harms done in the name of
the corporation, and most charters only lasted for 10 or 15 years. But most importantly, in order
to receive the profit-making privileges they sought, corporations had to represent a clear benefit
for the public good. And when corporations violated any of these terms, their charters were
frequently revoked by the state legislatures.

Well, as time passed and memories of royal oppression faded, the wealthy folks increasingly
started eyeing corporations as a convenient way to shield their personal fortunes. They could
sniff the winds of change and see that their minority rule through property was under serious
threat of being diluted. By 1848 uppity women had started publicly agitating for the right to
vote. In 1865 the 13" Amendment was ratified, freeing the slaves. Three years later, the 14"
Amendment was ratified, giving citizenship rights to all persons born or naturalized in the
United States — the intended beneficiaries being the newly freed slaves. Change was afoot, and
so the ruling class responded.

During and after the Civil War there was a rapid increase in the number and size of corporations,
and this form of business was starting to become a more important way of holding and
protecting property and power. Increasingly through their corporations, the ruling class started
influencing legislators, bribing public officials, and employing lawyers to write new laws and file
court cases challenging the existing laws that restricted corporate behavior. Bit by bit state
legislatures increased corporate charter length while they decreased corporate liability and
citizen authority over corporate structure, governance, production, and labor. But they were only
going to be able to go just so far with this strategy. Because corporations are a creation of the
government — chartered by the state legislatures — they still fell on this side of the line with
duties accountable to the people. 1f minority rule by property was going to be accomplished through
corporations, they had to cross this line and become entitled to rights instead. And their tool to
do this was the 14™ Amendment, which was passed in 1868. From then it took the ruling class
less than 20 years to shift corporations from the duty side to the rights side.

After a series of lower court cases, the watershed moment came in 1886 when the Supreme Court
heard a case called Santa Clara County v. Southern Pacific Railroad. Citing the 14" Amendment,
and without hearing any arguments, the Supremes declared unanimously that corporations are
persons deserving the law’s protection. There was no public debate about this and no law passed
in Congress — corporations received the status of persons by simple judicial fiat. And they did
this at a time when all women, all Native Americans, and even most African American men were
still denied the right to vote.

Ten years later, in Plessy v. Ferguson, the Supreme Court established the “separate but equal”
doctrine that legalized racial segregation through what became known as “Jim Crow” laws. In
less than 30 years, African-Americans had effectively lost their legal personhood rights while
corporations had acquired them. And in case you're still wondering whether the primary
purpose of the Constitution and the body of law it spawned is about protecting property rather
than people, listen to this. Of the 14™ Amendment cases heard in the Supreme Court in the first
50 years after its adoption, less than one-half of one percent invoked it in protection of African-
Americans, and more than 50% asked that its benefits be extended to corporations. When you
look at two-plus centuries of US legal history, the pattern is that people acquire rights by
amendment to the Constitution — a long, drawn-out, difficult process — and corporations
acquire them by Supreme Court decisions. Rights for corporations, because they’re about
property, is about who is excluded; rights for human beings is about who is included.

Once corporations had jumped the line, they proceeded to pursue the Bill of Rights through more
Supreme Court cases. In 1893 they were assured 5" Amendment protection of due process. In
1906 they got 4™ Amendment search and seizure protection. In 1925 it was freedom of the press
and speech. In 1976 the Supremes determined that money is equal to speech, and since corporate
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persons have First Amendment rights, they can basically contribute as much money as they want
to political parties and candidates. And so we find ourselves in a time when corporations have
amassed enormous power and wealth, and control nearly every aspect of our lives, because they
masquerade — under the law at least — as one of us. But most of us don’t know it.

A key reason for that is that the whole thing is pretty esoteric. A corporation is a legal fiction, an
abstraction. You can’t see or hear or touch or smell a corporation — it’s just an idea that people
agree to and put into writing. But because they have legal personhood status, corporations are
like superhumans with all the advantages and none of the disadvantages that we mere mortals
have. Corporations now have infinite lifespans so they can continue to accumulate wealth and
power forever. You can cut off the figurative arm or leg or even head of a corporation and it can
still continue to exist. Furthermore, corporate lawyers invoke their personhood status or not at
their convenience, allowing them to be whatever they want according to their needs.

Along with this abstract existence, corporations have acquired a lot more abstract property.
Ownership of land and buildings is still important, but now corporate property also includes
concepts like mineral rights, drilling rights, air pollution credits, intellectual property, and even
— under NAFTA — rights to future profits. All this abstraction fits in to the ways property is
used to maintain minority rule. When corporations were over on the duties side of the line, the
primary technique for enforcing minority rule was to establish that only a tiny percentage could
qualify as “We the People” — in other words, that most people were subhuman. As different
groups of people struggled to be included in those first three words of the Constitution and
eventually succeeded, the corporation crossed over to the rights side and ultimately became
superhuman, still maintaining an artificially elevated status for a small number of people.

Today the work of corporatists is to take this system global. Having acquired the ability to
govern in the United States, the corporation is the ideal instrument to gain control of the rest of
the world. The concepts, laws, and techniques perfected by the ruling minority here are now
being forced down the throats of people everywhere. First, a complicit ruling elite is co-opted,
installed, or propped up by the US military and the government. Then, just as slavery and
immigrant status once kept wages nonexistent or at poverty levels, now sweatshops,
maquiladoras, and the prison-industrial complex provide ultra-cheap labor with little or no
regulation. Just as sharecropping and company store scrip once kept people trapped in
permanently subservient production roles, now the International Monetary Fund and World
Bank'’s structural adjustment programs keep entire countries in permanent debt, the world’s
poorest people forced to feed interest payments to the world’s richest while their own families go
hungry. Just as genocide was waged against native populations that lived sustainably on the
land, now wars are instigated against peoples and regimes that resist the so-called “free trade”
mantra because they have the audacity to hold their own ideas about governance and resource
distribution. Racism, sexism, classism, homophobia, and divisive religious, ethnic, ideological,
and cultural distrust were all intentionally instituted to prevent people from making common
cause against the ruling minority, and those systems continue their destructive work today.

These systems of oppression that I've been talking about weren’t established overnight; they
were gradually and sometimes surreptitiously introduced and refined in ways that made them
acceptable. At the time of the Constitution, corporations were widely reviled, but a century later
they were a commonplace business institution, and a century after that they’ve become our
invisible government! They accomplished this over decades, changing a little piece of law here
and incorporating a throw-away comment in a judicial decision there.

Resistance to these oppressions evolved in a similar way. Those who wished to end slavery, for
example, worked for many years collecting information, refining their analysis, and debating
among themselves. They came to understand the issue as one of human rights and that the
whole institution of slavery was fundamentally wrong. They didn’t come up with a Slavery
Regulatory Agency or voluntary codes of conduct for slave owners. They called themselves
Abolitionists — the whole thing had to go.
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We look at corporate personhood the same way. We see that corporate personhood was wrongly
given — not by We the People, but by nine Supreme Court judges. We further see that corporate
personhood is a bad thing, because it was the pivotal achievement that allowed an artificial
entity to obtain the rights of people, thus relegating us to subhuman status. And finally, because
of the way corporate personhood has enabled corporations to govern us, we see that it is so bad,
we must eradicate it.

Slavery is the legal fiction that a person is property. Corporate personhood is the legal fiction
that property is a person. Like abolishing slavery, the work of eradicating corporate personhood
takes us to the deepest questions of what it means to be human. And if we are to live in a
democracy, what does it mean to be sovereign? The hardest part of eliminating corporate
personhood is believing that We the People have the sovereign right to do this. It comes down to
us being clear about who's in charge.

What would change if corporations did not have personhood? Well, here are a few examples. If
corporate persons no longer had first amendment right of free speech, we could prohibit all
corporate political activity — no more contributions to candidates or parties, no more lobbying.
Just think of the ripple effect on our political process if no corporate money could contaminate it!

Corporate persons are now protected against search without a warrant under the 4
Amendment. This means that OSHA and the EPA have to schedule their inspections at a time
convenient to corporate managers. If you think the air, land, or water in your community is
being polluted, or the workers mistreated, neither you nor the government can go on corporate
property to get information without legal permission. Just think of the consequences if corporate
polluters were no longer shielded by the Constitution!

Without their protections under the 5" and 14" Amendments, corporations could be prevented
from merging and owning stock in other corporations. We could leaflet in malls, we could pass
laws against chain stores and cell phone towers, we could organize openly at work. If corporate
personhood is eradicated, a floodgate of possibilities opens for citizen sovereignty to replace
corporate governance.

We think the campaign to end corporate personhood is like applying a massive crowbar at the
most pivotal point against a stuck door holding back democracy. No more trying the key in the
rusted lock; no more poking with a coat hanger here and kicking at a corner there. By focusing
on the crucial block — corporate personhood — and applying enough force to pry the door open,
the whole concept of what's politically and humanly possible shifts in profound and exciting
ways. We hope you’ll join us in this work and we look forward to creative collaboration as we
reconnect with our sovereignty. Thank you!

*The following simple diagram helps to illustrate the talk:

We the People Government
Sovereign Accountable
Rights Duties
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Declaration to Abolish Corporate Personhood

WE BELIEVE that the rights of personhood — as manifested in the Bill of Rights, the
Fourteenth Amendment, civil rights legislation, and the United Nations Declaration
of Human Rights — are among the hardest won and most valuable possessions
belonging to all human beings.

WE BELIEVE that the word “person” in the Constitution means human beings.

WE BELIEVE that the word “person” in the Constitution was not meant to include
corporations or other artificial entities. Corporations are not mentioned, described,
or given any rights in the Constitution.

WE BELIEVE that the Supreme Court in 1886 had no moral or legal authority to give
the legal rights of persons to corporations.

WE BELIEVE that corporate personhood has damaged democracy, the environment,
society, and citizens in the United States and around the world, benefiting only giant
corporations and the wealthy few.

WE HAVE SEEN corporations claim the First Amendment right to free speech in
order to use large sums of money to influence our electoral and legislative processes
and to advertise destructive products to our citizens.

WE HAVE SEEN corporations damage the environment when they use the
Fourteenth Amendment to contest government regulations and the Fourth
Amendment to avoid government inspections. We eat genetically modified food
without our knowledge because the First Amendment protects corporations’ right
not to speak.

WE HAVE SEEN small, neighborhood businesses crushed, despite our efforts to
save them, because the “civil rights” of giant corporations prevent communities
from “discriminating” in favor of local stores. Our attempts to prevent the invasion
of cell phone towers and giant chain stores are also ruled to be illegal discrimination
against corporate persons.

WE KNOW that a corporation is not a person. It is a legal abstraction without
conscience or moral capacity.

WE KNOW that We the People, through our state governments, create corporations.
It is, therefore, the right and responsibility of We the People to instruct corporations
as to what they may do and how they may do it.

ON BEHALF OF THE PLANET AND ALL LIVING CREATURES ON IT, we pledge
to abolish corporate personhood and thereby protect the rights of human beings
everywhere.
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The Personhood Song
by Jan Edwards

Sung to the tune of “This Land is Your Land”

Chorus:

I 'am a person, you are a person,

With flesh and blood and with mind and conscience.
The corporation is not a person.

That word belongs to you and me.

They rape and plunder the world’s resources,
Destroying forests and killing wildlife.

The corporation must turn a profit,
Trampling over you and me.

They dump big money into elections,
Buying our Congress and legislatures.
The corporation a legal fiction,

Now has more rights than you and me.

The Robber Barons bought off the judges
To give them rights in the Constitution.
Who said the courts had the right to do that?
That job belongs to you and me.

The First Amendment protects our freedom
Of free expression and of religion.

The corporations have gone and stole it.
Those rights belong to you and me.

The Fourth Amendment requires warrants
For search and seizure; but corporations
Evade the health codes and regulations
And environmental laws.

Whenever Wal-Mart destroys a Main Street
And all the people rise up in protest,

The corporate cries of “Discrimination!”
Override democracy.

If “We the People” are truly sovereign
And rule the country through our elections,
Then we must take back from corporations
Rights that were meant for you and me.
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CHALLENGE CORPORATE POWER, ASSERT THE PEOPLE’S RIGHTS

THE DEMOCRATIC ARTS: WHAT IT TAKES TO DO DEMOCRACY

Attitudes and Skills for Participatory Democracy

An organization, institution or society is democratic to the degree that its members
share leadership and responsibility, and individually and collectively have the skills needed
to do so. While there is training for most human endeavors, until relatively recently group
membership and citizenship — cornerstones of a civil society — have been taken for
granted rather than understood to involve attitudes and tasks to be learned and practiced.
From the smallest meeting to the largest legislative body, the majority of participants are not
empowered, either philosophically or practically, to interact cooperatively, make decisions
democratically and act on them effectively. The Committee on Corporations, Trade &
Democracy offers training in THE DEMOCRATIC ARTS to WILPF branches and
geographic areas.

A COMMITMENT TO PLURALISM AND DIVERSITY

Diversity is a given; the only choice is whether we recognize its importance and
create processes that invite wide and varied participation. Differences within any group
representative of our society will be not only those of race, gender, ethnicity, age, class,
religion, and sexuality, but of opinions, worldviews, ways of learning and communicating.
These can all be sources of greater power, richness and effectiveness rather than bones of
contention.

CONFLICT RESOLUTION

In any group of thinking, feeling people, there will be contention. Conflict is natural
and potentially creative. In both interpersonal and societal relationships, its satisfactory
resolution is central to authentic democratic process. Without open-mindedness and
specific skills, some people stifle their voices and others prevail by aggression, thus
disempowering both individuals and the group.

DECISION MAKING WITHOUT LOSERS

Many people equate democracy and voting. While ballots may have uses in a
democracy, a group’s automatic resort to voting inevitably results in winners and losers,
whether these be issues or candidates. Consensual processes, on the other hand, place
more responsibility on the group as a whole and its members to work cooperatively, speak
and listen carefully, and seek creative solutions. Consensus attempts to synthesize all the
ideas in the group instead of selecting one among several. Because this approach to
discussion and decision-making is not generally part of US culture, it is important to have
training in its assumptions and processes.
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HOLDING FUN AND FAIR MEETINGS

Meetings are a major arena in which democracy processes are enacted — or not.
The best of intentions won’t make a meeting effective or democratic if there aren’t the
agreements and commitments, structures and skills that enable each member to participate
freely and fully. Training includes how to: involve people in the planning, conducting and
follow-up of the meeting; build lively agendas; facilitate effectively; communicate clearly;
solve problems and resolve conflict.

PLANNING AND PROBLEM SOLVING

Another set of group tasks involves setting goals and establishing priorities;
developing proposals; doing short- and long-range planning; implementing organizational
decisions and change. These generally set the direction and provide the substance of a
group’s meetings and activity. Clear, commonly understood and accessible processes are
essential to cooperative forward movement and accomplishment.

ORGANIZING

How do people communicate their concerns? Form a group? Hold an event? Gain
support from others for their efforts? Organizing includes door knocking, phoning and
fundraising; media and public relations work; identifying and sharing tasks. It requires
accountability, follow-up and evaluation, both during and on completion of a project.

THE FISHBOWL: HOLDING DEMOCRATIC DISCUSSIONS
IN LARGE GROUPS

In Arcata, California, hundreds of citizens debated the question “Can we have
democracy when large corporations wield so much power and wealth under law?” by using
a technique of democratic conversation known as “the fishbowl.”

Six chairs, each with its own microphone, were set up in a circle in the center of the
high-school multi-purpose room. Surrounding these were concentric rings of seats for the
“audience.” Periodically a conversant seated at the center would relinquish her seat to be
replaced by someone from the audience, a seamless transition that allowed the
conversation taking place in the inner circle to continue uninterrupted.

The purpose is to develop a conversation that is not dominated by conversants
making independent statements. Ideally any person who wishes to participate in the
conversation eventually will be seated. Fishbowls thus can change public discussions from
adversarial confrontations to more respectful, democratic conversations.

For more information on the fishbowl technique, please contact Ben Sher at
916-489-3553 or benjmsher@aol.com.
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What Could Change if Corporate Personhood were Abolished?

WILPF’s Campaign to Abolish Corporate Personhood is about the question of who's in charge.
If We the People are sovereign, we must control the government. Corporations are created and
chartered by the government which, acting on behalf of We the People, gives corporations
privileges, not rights. Neither the government, without the consent of the governed, nor
corporations have the right to rule over the people. Since corporations have gained the legal
status of persons, corporations have accumulated rights and become rulers — in other words,
they can tell the government what to do.

Corporate legal personhood was wrongly given — not by We the People, but by nine Supreme
Court judges in 1886. Corporate personhood is bad for democracy, people, and the planet
because it has allowed an artificial entity to legally relegate people to subhuman status. We the
People have the sovereign right — indeed, duty — to abolish corporate personhood.

When corporate personhood is abolished, here are some actions We the People can take that are
currently “beyond our authority”:

1. Prohibit all political activity by corporations — stop all corporate political donations and all
corporate lobbying. These activities are currently legal because “corporate persons” are
protected under the First Amendment.

2. Prevent corporate mergers and prohibit corporations from owning stock in other
corporations. Regulation of these activities was overturned because “corporate persons” are
protected under the due process clause of the Fourteenth Amendment.

3. Inspect for environmental or health violations without a warrant or prior notice. The Fourth
Amendment protects “corporate persons” from search without a warrant, protecting
corporate polluters from concerned citizens and regulatory agencies.

4. Revoke corporate charters by popular referendum. This is now illegal because “corporate
persons” are entitled to equal protection and due process under the Fourteenth Amendment.

5. Prohibit the erection of cell phone towers and chain stores from doing business in your town,
county, and state. Civil rights legislation and the Fourteenth Amendment are used to ensure
that “corporate persons” have an equal opportunity to be part of our communities.

6. Stop advertising for tobacco, guns, and other dangerous products. “Corporate persons” are
entitled to free speech under the First Amendment, with “commercial speech” increasingly
protected by the federal courts.

7. Levy differential taxes for corporations and restrict their size. The Fourteenth Amendment
protects “corporate persons” from unfair discrimination (although they don’t complain
when they get big tax breaks).

8. Require labelling of genetically modified foods. This is currently prevented because the First
Amendment protects the right of “corporate persons” NOT to speak.

If corporate personhood were abolished, none of these things would change automatically.
New laws could be written and old laws could be challenged in court to eliminate the kinds of
protections that have enabled “corporate persons” to amass so much wealth and power.

Remember: judge-made law is not democracy! We the People have the power to change this.
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The following critique was posted to the US-WILPF listserv by Molly Morgan
on November 7, 2001 in response to a speech posted by another person. The
speech, titled “Technology, Business and Our Way of Life: What’s Next,” was
apparently delivered by Carly Fiorina, CEO of Hewlett-Packard Company, at a
corporation function in Minneapolis, Minnesota, on September 26, 2001. At the
time this critique was posted to the WILPF listserv, the speech could be found at
http:/[www.hp.com/hpinfo/execteam/speeches/fiorina/minnesota0l.htm.

Thanks for forwarding this address by Carly Fiorina (for those of you who don’t
know who she is, she’s the CEO of Hewlett-Packard, one of three, I think, female
CEOs in the Fortune 500). This posting doesn’t make clear whom she’s
addressing, so I'm not sure of the context, but I wanted to respond to some of the
comments in her talk.

It's great that Carly recognizes the need to close the gap between the world’s
haves and have-nots, and she has many laudable goals for both the business
community and its leaders. It's progress when any business leader is willing to
put these issues on the table publicly. But her belief that the change can happen
in the corporate world’s paradigm is fatally flawed.

She says: “We must remake our businesses to be far more active corporate
citizens — creators not only of shareowner value, but also of social value, in
ways that are systemic, and sustainable.” The problem is, there’s no such thing
as a corporate citizen. Only human beings can be citizens. Corporations are
inanimate abstractions that have been given an enormous amount of financial
and legal power to protect the tiny number of people who rule us by hiding
behind their corporate facades. Corporations, by definition, aren’t sustainable —
they have infinite life, and their purpose is to increase shareholder value, year
after year, into infinity. The earth isnt designed that way. It doesn’t provide
infinite resources from one source for infinite consumption by another entity; it’s
designed in complementary ecosystems that are interconnected in such a way
that waste from one is the fuel for another.

If Carly wants to create the kind of business she talks about here, is she ready to
rewrite HP’s corporate charter? Has she even read HP’s corporate charter? That
document is the real mission statement of the corporation, and I suspect few
CEOs have ever seen theirs. But that's where it says that increasing shareholder
value is its #1 purpose. Maybe the word “sustainable” is in HP’s charter, but I
don’t suspect it means maintaining a natural world that supplies the needs for all
of the planet’s living creatures.

She says: “It becomes our job to use a profit engine to raise the capabilities,
extend the hopes, and extinguish despair across the globe.” The translation of
this is that capitalism will end all the world’s woes. Unfortunately, the profit
engine has shown itself to be one of the root causes of our problems, so it’s not
likely to be the solution. Unless profits are equitably shared by all in a society,
they’re inevitably going to be a wedge between those who have access to them
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and those who don’t — and what we’re seeing with global corporatization is that
the rate of that disparity is growing more rapidly every day.

The mandate from Seattle, Prague, and Genoa is not, as she states, to make
corporations more responsible. It's to end corporate rule. The people in the
streets don’t have a problem with people transacting business — it’s just that the
business needs to benefit everyone instead of a few at the expense of the many,
and it needs to do it without wrecking the only planet we have to live on.

She also talks about the mandate to build a winning culture. Winners imply
losers, and that’s what the corporate system makes the most of — losers. If we
want to strive for the lofty goals Carly talks about, we need to talk about equality
and fair distribution and democracy, not winners. If everyone really becomes a
“winner,” then the word will cease to have much utility and we can quit talking
about it. Employees don’t have a common vision, mission, and sense of purpose
when they can be laid off. Millions of workers in the US and around the world
have learned the hard way that their commitment to the corporation is not
necessarily returned — when corporate profits are threatened or just slowing
down, employees are among the first casualties. It’s true that HP has a much
better track record than most in this regard, but it, too, has had to succumb to the
rigors of cutthroat access to capital that drives corporate stock prices. People can
share a common vision in community with other people where equality is a
reality and real democracy is practiced, and the community is a place where all
needs, not just job needs, are addressed. The corporate workplace is light-years
from anything resembling democracy.

Finally, it's an oxymoron to say: “sustainable systems are the only way you can
derive long-term growth.” In the natural world, even the healthiest, longest-
lived plants and animals eventually die. In the corporate world, life goes on
forever. This is, as noted above, not sustainable. A more honest assessment
would define just what kind of growth we are looking for and who will benefit
from that growth at what cost. Then we can examine clearly whether or not it’s
sustainable, or even worth pursuing at all.

WILPF has just launched its Campaign to Abolish Corporate Personhood. It
addresses all of these kinds of issues. Corporations have accumulated enormous
power and wealth because a little over a century ago the Supreme Court gave
them the legal status of persons, and they subsequently gained legal protections
from citizen control under the Bill of Rights. It’s great that a person like Carly
wants to make the world a better place, but it can’t be done through the legal
fiction of a “corporate person.” We must radically rethink our belief that giant
corporations are legitimate parts of our society and return them to their rightful
place as subordinate institutions to a sovereign, democratic people. I hope that
branches will contact the Philadelphia office to get an organizing packet for the
campaign; we are putting together materials that are not only educational, but
fun, too!
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Racism and Global Corporatization
Gwen Braxton and Mary Zepernick

“All persons born or naturalized in the United States, and subject to the jurisdiction thereof, are citizens
of the United States and of the State wherein they reside. No State shall make or enforce any law which
shall abridge the privileges and immunities of citizens of the United States; nor shall any State deprive
any person of life, liberty, or property, without due process of law; nor deny to any person within its
jurisdiction the equal protection of the laws.”

The persons who were made citizens and granted legal protections by the U.S. Constitution’s
14th Amendment, passed in 1868, were African-Americans, and specifically newly freed slaves.
Corporate managers, lawyers and lobbyists — ever seeking to remove the restrictions on
corporations established and enforced through state-issued charters — eyed this development
as a grand opportunity to advance their cause.

Sure enough, in 1886, the Supreme Court in Santa Clara County vs. Southern Pacific Railroad
declared the corporate form legally equivalent to a person with regard to the protections of the
14th Amendment. In a bitter irony, the primary beneficiaries of a centuries-old system that
literally capitalized on the labor of Africans have used this legal personhood of corporations to
increase their illegitimate power and wealth — at the continuing exploitation and expense of
people of color.

Between 1890 and 1910, more than 300 cases were brought before the Supreme Court under the
14th Amendment: 288 by property organized in the corporate form; 19 by African-Americans.
Enslaved people had been defined as property until the 13th Amendment abolished the
institution (if not the legacy) of slavery, prohibiting “involuntary servitude except as a
punishment for crime.” Thus has the Constitution supported free labor to corporations past and
present, from early railroads to the increasingly privatized prisons today that are filled with the
poor and people of color convicted of non-violent crimes.

In 1896, some 10 years after Santa Clara, the Supreme Court set forth in Plessy vs. Ferguson the
“separate but equal doctrine” that legalized segregation through “Jim Crow” laws. In less than
30 years, African-Americans had effectively lost their legal personhood rights, while the
corporate form and its operatives piled rights upon privileges, on into the 21st century.

According to historian Jeff Kaplan, these court decisions toward the end of the 19th century “are
part of a common social structure in which the exercise of social power through property rights
continues to mask the concomitant disempowerment of people of color. In effect, what the
courts decided is that corporations are people while African-Americans are not; and that, while
property could no longer be held in the form of black skins, it could still be invested in white
ones.”

Kaplan quotes African-American legal scholar Cheryl Harris, who points out that “Whiteness
and property share a common premise... the right to exclude.” In reflecting on the
personification of corporations, Kaplan contends that the “corporate person is a white person. It
was given its invisible, but nonetheless valuable, color because of the conjoint exclusionary
privileges of whiteness and property.”

Today the five percent of the wealthiest people, who use corporate “persons” as their vehicles
for plunder, are wealthier and more powerful than ever. They are the heirs of those who
profited from the transatlantic slave trade by inventing the assumption of inferiority based on
race and using it as a rationale for decimating, colonizing and enslaving people of color for
profit. Racial slavery differs from the slavery of previous eras in creating deliberate and
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systemic oppression. It is characterized by the theft of peoples, lands, and resources; rape and
lynching; and other efforts to dehumanize and destroy spiritual, cultural, economic, and
political systems that have sustained people and communities and provided alternatives for
organizing human societies.

In the English colonies, racial prejudice served to neutralize the threat that Africans, indigenous
peoples, European indentured servants, workers, and farmers would make common cause.
Post-independence, the United States continued the slave economy for nearly a century, and to
this day exploits people of color as a pool of surplus, unemployed, and cheap labor to keep
wages low and scapegoats them as a counterweight to unrest among the “white” working class.
This strategy has worked so brilliantly that in recent decades it has been exported to former
colonies of other European nations in the guise of “free trade.” As corporate operatives did with
the 14th Amendment, they have seized on global trade and its international infrastructure as a
vehicle for the growth of profits and power.

Thus, although global corporatization is now supported by other countries as well (primarily
the same western nations who fueled the first age of colonization), our campaign to Challenge
Corporate Power, Assert the People’s Rights concentrates on the United States as the creator
and engine of global corporatization. The U.S. racism that perpetuates a low-wage pool of
people of color and a divide-and-conquer mentality is equally important to global
corporatization as a corresponding global movement builds to resist corporate rule, systemic
racism, and the militarism that keep these in place.

Therefore, it is wholly in historical character that the United States government sought to
dictate the agenda at the World Conference on Racism, in order to maintain the tool of racism to
cloak and perpetuate the power of the propertied few. And when political power is insufficient
to maintain control, the police and military power of the state is employed: from tracking down
fugitive slaves, to mowing down striking workers; from brutalizing the people protesting the
closed-door meetings of corporate-political elites, to murderous suppression of those who
threaten the safety of capital investment aimed at benefiting the few.

It took almost half a century for Plessy vs. Ferguson to be reversed by the 1954 Supreme Court
decision Brown vs. Board of Education, declaring that separation (segregation) was inherently
unequal. This was not a gift of the Supremes, but resulted from civil rights movement building,
coupled with decades of patient legal work — the combination changing the political culture
enough to achieve this victory. Brown certainly didn’t end racism; it simply eliminated a legal
impediment and opened an organizing door for continued movement-building and legal
challenges.

So it is with corporate personhood, a concept all the more outrageous in contrast to the effective
denial of personhood to real live human beings. However, until we understand the history and
underpinnings of corporate domination, we shall continue spending our energy challenging
corporate behavior, rather than corporate power that feeds and feasts on oppression.

We cannot achieve justice without the citizens of this country developing democratic tools that
make the people sovereign over economic, military, social/ cultural, and political systems. In
this way we can also prevent the United States from interfering in the sovereignty of other
nations.

Gwen Braxton is WILPF’s national board campaign organizer for UFORJE. Mary Zepernick co-chairs
the campaign to Challenge Corporate Power, Assert the People’s Rights, which is currently focused on
opposing corporate legal personhood. This article is a reprint from the Fall 2001 issue of Peace &
Freedom, WILPF’s quarterly publication.
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