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EXECUTIVE 
SUMMARY

WILPF and the MenEngage Alliance lay 
out the approach to participatory feminist 
political economy research  
 
This guide is intended for use and adaptation by anyone 
interested in conducting research on the topic of 
confronting militarised masculinities. 

It has been developed as part of a joint research initiative 
launched by the Women’s International League for Peace 
and Freedom (WILPF) and the MenEngage Alliance, called 
Confronting Militarised Masculinities, which has a goal to 
challenge the gendered root causes of violence and advance 
feminist peace, as well as address the war economy that 
drives conflict and shapes gender roles and relations. 

With a clear and consistent focus on strengthening 
accountable practices and solidarity as a cross-cutting 

commitment across all of these strategies, particularly 
around the roles of men and boys, this research – and the 
methodologies guiding it – holds the potential to inform, 
influence and uplift similar research being conducted by 
individuals, organisations and institutions around the world. 

In this document, WILPF and the MenEngage Alliance 
lay out the approach to participatory feminist political 
economy research, as it relates to confronting militarised 
masculinities, as well as strategies for alliance building and 
advocacy. It provides an overview of research focus areas, 
explains key concepts and terms, and offers a set of tools 
to support further in-country and global research. 

To learn more about this work, please visit:
https://www.wilpf.org/masculinities-and-engaging-men-and-

boys/
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THE URGENCY OF CONFRONTING 
MILITARISED MASCULINITIES

This is a critical time for working  
together and fostering partnerships  
between supporters  
 
This is a critical time for working together and fostering 
partnerships between supporters, and with those who 
have yet to be reached, in understanding and working  
for gender equality and non-violence. 

Militarised masculinities are socially constructed gender 
norms that associate masculinity with power, violence 
and control. These norms are enabled by institutions and 
social, economic and political relations that “heroise” 
violence and fund the war system. 

Militarised masculinities play an important role in driving 
conflict and insecurity. 
 

They shape, and are shaped by, institutions, communities 
and intimate lives. Decisions on war, politics, the economy 
and security largely exclude consideration for and the 
participation of women and gender analysis. The system 
of patriarchy affects men, women and people of diverse 
gender identities, attempts to disempower women,  
reinforces gender hierarchies and fosters exclusion. 
 
Current policies ignore how gendered structures of power 
contribute to discrimination, inequality and violence. 

This is evidenced, for example, by the continued failure 
of the full participation of women in peace processes. 
Peace processes continue to be dominated by the voices, 
perspectives and needs of those men who hold power  
and who require the continuance of patriarchal systems  
to retain this power.
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Strengthening alliances and
mobilising for change

To increase the space for more women to enter arenas of 
power, and to achieve feminist peace – a people-centred 
peace based on equality, justice and demilitarised security, 
that involves addressing the root causes of violence – we 
must strengthen alliances between men and women and 
other stakeholders for a feminist peace agenda. We must 
sensitise and mobilise men to question their own power and 
privilege, and to support women’s leadership so they can 
act as meaningful allies. This includes working with society 
leaders, traditional leaders and faith-based leaders. These 
are critical to bridging current institutional gaps and building 
the foundation for sustainable peace based on gender justice 
and the full implementation of UN Security Council Resolution 
(UNSCR) 1325 and the Women, Peace and Security Agenda. 

UNSCR 2467, adopted in April 2019 to address sexual violence 
in conflict, requires action on issues such as gender bias 
and stereotyping; raises the vulnerabilities experienced by 
men and boys, masculinities, the political economies of war; 
and adopts a survivor-centred approach to sexual violence. 

It provides entry points for legal and policy reform that now 
need to be explored and developed. This can be achieved 
by ensuring that analysis of gender relations, inter-related 
with the political economy and its relation to violence, is 
grounded at community level and brought into the national 
and international fora, thereby strengthening the root cause 
analysis done by civil society actors, and ensuring that it is 
brought to the UN Security Council Member States. This 
approach addresses the creation of militarised masculinity, 
the impact of weapons and gender, and political economies 
of violence and war. 

It is critical to mobilise men to support women through a 
strengthened, locally built movement for feminist peace. 
To drive this work, knowledge of local and global activists 
and advocates on gender, masculinities and peace must be 
improved, to address the root causes of violence. 

With increased focus on engaging men and boys, it is 
critical that research examining militarised masculinities is 
built together with feminist women’s rights organisations, 
and towards a transformation in currently accepted gender 
norms. Supporting non-violent, non-militarised expressions 

of manhood is critical, as is exploring the active roles and 
responsibilities played by women, girls, men, boys and  
those beyond the gender binary, to prevent violence, war, 
crises and armed conflict. 

The evidence-based research methodologies outlined in this 
document, also aim to go beyond “engaging men” to explore 
and identify feminist approaches to gender transformation 
that tackle militarised masculinities and the war economy.  
 
This research will shine a light on the political, social, 
commercial and structural drivers of militarised masculinities 
and war. It aims to increase men’s accountability to women’s 
peace movements, and their active involvement in working with 
women human rights defenders to advance feminist peace. 
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OVERVIEW OF KEY 
CONCEPTS

Violence occurs at these sites, and  
so too can peace.   
 
Annick Wibben and Amanda Donahoe write that feminist 
peace research “is concerned not just with spectacular 
instances of violence, such as the event of war, but 
considers the everyday as a key site of concern”. 

Feminist thinkers have long recognised that: 

…violence and peace are gendered and that they occur 
along a continuum… War is clearly a type of spectacular 
violence that affects men and women differently, but 
feminist scholars extend their concern to everyday 
violence such as domestic abuse or bullying of trans-
community members. Violence occurs at these sites,  
and so too can peace1. 

Feminist peace research leverages a number of key 
concepts useful for examining militarised masculinities. 
Here, we outline the core concepts and theories guiding 
WILPF’s research in this area.

A short survey was sent to participants ahead of the 
first peer exchange meeting, and its questions and 
participants’ responses helped to guide the conversations 
during the two meetings.

Sex vs Gender

Sex is biological: From the moment we are born, we 
are learning about both sex and gender. At birth, we 
are assigned a sex, either female or male, based on our 
biological characteristics (internal/external sex organs, 
chromosome and hormonal profiles).  

7
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This division of people into either male or female does not 
recognise intersex people (those whose biological make-up 
includes both male and female characteristics).

Gender is social: On the basis of assigned sex (male/female), 
we grow up learning about the meanings and inequalities 
associated with this male/female difference. 

The term “gender” refers to these social expectations that  
are associated with being male or female. Throughout 
childhood we are taught, in direct and indirect ways, about 
the roles, behaviours and attributes that are considered 
appropriate to being a man/boy and those that are 
appropriate to being a woman/girl. 

One of the first things we learn, is the idea of gender 
difference; the difference between being a woman or man, 
or being a girl or boy. We see gender differences all around 
us: in the different games that boys and girls are allowed and 
encouraged to play; the different opportunities that young 
women and young men may have in life; the different work that 
women and men often do both inside and outside the home; 
and the different rights that men and women may enjoy. 

Gender difference is taught and reinforced continually: within 
our families, friendships and relationships, as well as our 
schools, workplaces and places of worship.  

Gender differences are also often gender hierarchies; in most 
societies, men on average have greater status, opportunities 
and rights compared to women.

Participatory, Feminist, Political Economy 
Research Methodology

WILPF’s recent Gender Conflict Report on Cameroon, 
explores why participatory feminist approach to research 
grounded in an analysis of political economy is important.  
It provides a clear mandate for research aimed at  
confronting militarised masculinities: 

Why does gender matter and why do we need a conflict 
analysis from a gender perspective? The answer is as 
banal as the analysis is complicated: because it matters. 
It matters because if it is not done, then any hope of a 
process for peace that will guide communities out of 
crisis and become sustainable, is all but impossible…

Too often, analysis by external actors is top down, and 
because of our patriarchal structures and approaches, 
are hard wired to look at conflict from a particular 
perspective: the actions and perspectives of men, a 
selected group of the powerful men. Women and pretty 
much everyone else are analysed as objects to whom the 
powerful men do things, or cause things to be done to. 

Victims find themselves with a collective identity  
defined by what was done to them, not people with 
agency who have rights and whose perspectives must  
be included, not least in devising ways of transitioning 
away from conflict. That can only happen if there is 
effective and consequential inclusion, particularly 
of women, and analysis of gendered origins and 
consequences of the violations.

Central to achieving an effective gender analysis of 
conflict, is a feminist approach that insists that it is the 
political work of grassroots activists that is critical. It 
is their analysis, through discussion, interaction across 
political, ethnic, linguistic and across their multiple roles 
and identities, that provides a better guide to achieving 
peace than an analysis which looks at the temporal aims 
of those who are the current wielders of power.

WILPF’s 2016 guide to feminist political economy offers this 
working definition:

Political economy makes explicit linkages between 
political, economic and social factors. It is concerned 
with how politics can influence the economy. It looks 
at the access to, and distribution, of wealth and 
power, in order to understand why, by whom, and for 
whom certain decisions are taken, and how they affect 
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societies – politically, economically and socially… By 
using feminist political economy, we seek to understand 
the broader context of war and post-conflict recovery, 
and to deconstruct seemingly fixed and unchangeable 
economic, social and political parameters.  
We work towards more just and equal societies built  
on democratic, inclusive and transparent political  
and economic policies that promote social cohesion, 
equality and solidarity within and across societies.2

WILPF’s 2016 guide to feminist political economy reminds 
us that political economy analysis must be feminist and 
intersectional. Historically, political economy analysis was 
often done in ways that ignored and made invisible women’s 
realities. Using feminist political economy as a tool, on the 
other hand, allows us to:

…see a broader picture. We can look at social policies, 
such as health policies or labour rights; look at intra-
household labour division; access to and distribution of 
economic resources; indicators of human well-being; 
gender pattern in wages; the decency of wages; unpaid 
care work. By using feminist political economy, we can 
create space to take into consideration the environment 
and environmental sustainability; we can look at access 
and control over natural resources and the role natural 

resources play in sustainable development. In other 
words, we should not treat women as a homogenous 
group. Analysing political and economic processes 
through a feminist lens also allows for an intersectional 
analysis that looks at not just gender, but also how 
different systems of power, and access to power interact 
and impact on different groups in the society. When 
put in a conflict context feminist political economy 
analysis can be used as a tool to look at the ratio 
between resources allocated to security institutions 
(such as police and military) and those allocated for 
peacebuilding; the ratio between militarisation and 
effective demilitarisation and how it plays out. We can 
also look at war-related violations and harms women 
and men suffer during conflict, and the needs, as well 
as gender and power dynamics, that stem from those 
violations. We can then use the analysis to plan and 
propose needed levels of investment into different 
services that enable victims to access gender-sensitive 
services necessary for their rehabilitation and unimpeded 
and equal participation in society.

It also insists on the importance of an intersectional approach: 
Doing an intersectional analysis means that when 
looking at the impact of different processes, decisions, 
and politics on the lives of people, we do not stop with 

gender, but advance and deepen our analysis with 
looking at how different systems of power, and access to 
power and resources interacts and impacts on different 
groups in the society. In other words, we should not treat 
women as a homogenous group. Women’s experiences 
can look very different based on eg race, class, age, 
ethnicity, sexual orientation and alike.

Black Feminist Theory

In her book Arrested Justice: Black Women, Violence, 
and America’s Prison Nation, Beth E Richie explains the 
importance of Black Feminist Theory as it has been  
articulated in the United States:3

Black Feminist Theory is a political and intellectual 
intervention developed by women activists and scholars 
challenging the traditional body of knowledge about Black 
women and the ways that it is produced and validated. 
Recognizing that most research about Black women 
and presentations of their lives are far from objective, 
Black feminists worked both inside and outside of the 
academy to advance a theoretical framework designed to 
subvert what was accepted as “real science,” “empirical 
evidence”, or “truth” about Black women’s lives and 

9
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Women’s International League for Peace and Freedom.

3   Beth E Richie (2012), Arrested Justice: Black Women, Violence, and America’s Prison Nation, NYU Press. 
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the circumstances that we live within… Black Feminist 
Theory is both an epistemological approach and a call 
for engaged praxis with the overall goal or political 
empowerment and social justice. 

Richie offers five key tenets of Black Feminist Theory: 

1. Interlocking oppression: An understanding of 
interlocking oppressions that are “complex and layered” 
and that intersectionality is “relational, structural, 
political, and ideological”.

2. Standpoint epistemology: The principle that Black 
women’s experiences should be at the centre of analysis 
and that “knowledge that is generated by people who are 
closer to the experience they are analyzing will be more 
accurate than knowledge generated by researchers who 
claim to be objective or impartial”.

3. Everyday knowledge: “Like standpoint epistemology, 
privileging everyday knowledge is an attempt to locate 
authority or expertise with those who experience a 
circumstance” and have “authentic understandings of 
events, relationships, behaviors, values, or historical 
antecedents to current phenomena.”

4. Dialectical images: Black women’s experiences must be 
understood as “fluid” and “non-static” and in tension with 

“dominant notions of hegemonic femininity that imagines 
women to be passive, nurturing, and relationship 
oriented”, but instead can also be strong, have agency, 
and refuse to conform to stereotypes. 

5. Social justice praxis: Black Feminist Theory insists 
that “research on Black women be linked to efforts at 
changing conditions that subordinate them and their 
communities”. 

 
Patriarchy

In her 2020 piece, Decommissioning Nuclear Weapons, Ray 
Acheson states: 

Patriarchy is a system of power. It is, in the barest sense, a 
hierarchical social order in which women are subordinate 
to men. But it is more than that. It is an order that shapes 
and entrenches gender as a cultural construction. 
Patriarchy is not only “a political-social system that 
insists that males are inherently dominating, superior 
to everything and everyone deemed weak, especially 
females,” notes bell hooks, but it is a system that endows 
the hegemonic male “with the right to dominate and rule 
over the weak and to maintain that dominance through 
various forms of psychological terrorism and violence”. 4 

Masculinities5 

Masculinity = social expectations of being a man: The term 
“masculinity” refers to the roles, behaviours and attributes 
that are considered appropriate for boys and men in a given 
society. Masculinity is constructed and defined socially, 
historically and politically, rather than being biologically 
driven. We can think of masculinity as a shorthand for talking 
about the social expectations and practices of manhood; 
expectations and practices that are reinforced every day 
by individuals as well as by institutions, such as the law, the 
economy, religion, education and the media. 

Women as well as men are involved in reinforcing these social 
expectations of masculinity (eg when a mother tells her son to 
act like a man and not to cry.)

Hierarchy of masculinity over femininity: In all societies, there 
are many ideas about masculinity and femininity that are 
harmful to girls and women, and to boys and men. Research 
suggests that in most societies, ideas about masculinity are 
defined in opposition to ideas about femininity. The roles, 
behaviours and attributes that are considered appropriate for 
men, are often defined as the opposite of those associated 
with femaleness and considered appropriate for women. 

4   Bell Hooks (2010), Understanding Patriarchy,Louisville: Louisville Anarchist Federation, 1

5   Definitions of masculinities here taken from National Democratic Institute’s Changing Political Masculinities draft manual.



More than this, the roles, behaviours and attributes that are 
associated with masculinity are usually considered superior to 
those associated with femininity; there is not only a difference 
between masculinity and femininity but also a hierarchy, in 
many aspects of life.

Power is seen as masculine: In most parts of the world, having 
power over political, economic and social affairs is associated 
with masculinity. The roles, behaviours and attributes that are 
associated with maleness and considered masculine, usually 
bring greater social status, economic reward and political 
power than those associated with the feminine. Even though 
more and more women are taking on leadership roles in 
many walks of life, from government to private companies, 
the norm remains that leadership is seen as masculine and 
done by men; authority in the public sphere still has a male 
face. As at June 2017, women make up only 23.4% of national 
parliamentarians, 7.9% of heads of state and 5.2% of heads 
of government. The norm that equates leadership with 
masculinity is one example of political masculinities. The term 
“political masculinities” refers to ideas about and practices 
of masculinity that shape and are shaped by political actors, 
processes and institutions.

Public/private distinction: In many societies, women’s 
power (if any) is associated with the domestic space of the 
household and family; the masculine/feminine binary is 
associated with a public/private split.  

Even as more and more women are entering the “public” 
sphere of waged work, the “private” sphere of the family 
remains a “feminine” space, with care work and household 
work still regarded largely as “women’s work”. 

Not all men are powerful: Men dominate positions of political, 
economic and social power. In no country does gender 
equality exist. Of course, this does not mean that all men are 
or feel powerful. Some men may feel relatively powerless in 
terms of their political influence, wealth or social status.  
Men differ greatly in their access to and control over 
economic, political and social power. Economic inequalities, 
racism and ethnic discrimination, xenophobia and anti-
immigrant discrimination, faith-based persecution and  
other forces of social inequality, create hierarchies among 
men, as they do between men and women.

Patriarchal masculinities: Patriarchal masculinities is a term 
that can be used to describe those ideas about and practices 
of masculinity that emphasise the superiority of masculinity 
over femininity, and the authority of men over women. Ideas 
about and practices of patriarchal masculinities maintain 
gender inequalities. Violence against girls and women 
maintains and is maintained by ideas about and practices of 
patriarchal masculinities. Violence is used, mostly by men but 
sometimes by other women, to keep girls and women in their 
position of having less economic, political and social power 
than men overall.

Variety of masculinities: Because masculinity is about the 
social expectations of manhood, this means that there is 
no single, fixed definition of masculinity. There are many 
socially constructed definitions for being a man, and these 
can change over time and from place to place; as we can see 
from our own lives when we compare the lives of our fathers 
and grandfathers with those of the younger generation of 
men today. If different masculinities exist, then alternatives to 
patriarchal masculinities are possible. Hegemonic masculinity 
is an analytical tool developed by Raewyn Connell to analyse 
how certain cultural ideals of manhood are idealised and 
become recognised as dominant and aspirational. It identifies 
the social forces and institutions that legitimise the dominant 
version of manhood operative in a given society. 
 
Theories of masculinities recognise that there are multiple 
masculinities in any society, and that masculinities are fluid, 
contested, and change over time. The hegemonic form of 
masculinity varies from context to context, but often shares 
common features, equating manhood with: power over 
women and other “subordinate” men, heterosexuality, sexual 
conquest, self-sufficiency, being the “head” of a nuclear 
family, being stoic and tough, viewing compromise and 
negotiation as weakness, being willing to use violence and 
aggression, forming bonds of default solidarity with men 
rather than women, defending one’s “honour”, being patriotic, 
and regarding it as duty to “protect” country and family. 
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Militarism

The joint WILPF-Control Arms Foundation of India report More 
Arms Than Mahishasura: A Feminist Critique on Militarism in 
India includes this excellent overview of militarism and how 
militarism advances and protects patriarchal power. 

Militarism is a nationally endorsed set of policies, 
practices and cultural values that give preeminence  
to the military establishment and militaristic ideals  
(such as rigid hierarchal distributions of power,  
masculine authority, obedience, the use of violent  
force, identification of internal values in opposition  
to an “enemy other”).6 The military serves as both an 
ideological framework and a functional object, which 
operates to advance and protect patriarchal power 
structures. 7 Feminist international relations scholarship 
understands militarism as an “extreme variant of 
patriarchy, a regime characterised by discourses and 
practices that subordinate and oppress women, as 
well as non-dominant men, reinforcing existing social 
divisions and hierarchies of class, gender, race and 
ethnicity.” 8 Thus militarisation is a process that both 
exploits and reinforces inequalities.

Some Cautions about Language

In a piece titled Male Violence or Patriarchal Violence? Gary 
Barker, one of the co-founders of the MenEngage Alliance, has 
written powerfully about using the term “patriarchal violence” 
rather than simply male violence to describe the violence 
men use and experience. Why is it useful to think about men's 
violence as patriarchal violence rather than just being “male 
violence”? First, it helps us to see that violence by men against 
men – and against specific groups of men – is not natural nor a 
normal part of manhood, and not merely a function of gender 
but also a factor of power. 
 
It is, as we have seen, part of the deliberate reinforcement 
of power structures: groups of men with more power, or 
representing more powerful groups, kill or imprison less-
powerful men. To be sure, there are individual and family 
factors involved; some men use violence because of early 
exposure to violence and mental health issues, factors which 
in turn interact with patriarchy and gender. But the overall 
trends in violence point to power and patriarchy. Simply 
“essentializing” or merely describing violence as male makes 
it seem inevitable, puts the blame on individual men and does 
not cast light on the structural inequalities that drive it.9 

Going Beyond “Transforming Masculinities”

The term often used to describe in shorthand the myriad 
efforts currently in place across the world, that aim to increase 
men’s active support for gender equality and women’s rights is 
“transforming masculinities”. This term has serious shortcomings. 
It inadvertently reflects and reinforces rather essentialist – 
and binary – notions of gender. Without a doubt we need to 
name masculinities as a major problem, but “transforming 
masculinities” is not our end goal. Instead, it is to promote the 
gradual erosion of masculinities altogether, so that men and 
women can liberate themselves from gender, rather than to 
reposition notions of manhood and propose the creation of 
more peaceful and equitable masculinities. Inasmuch as the end 
goal is still framed as some form of masculinity then, inevitably, 
we are saying that there is something important about the social 
construct of manhood and masculinities, and that there are 
important and inherent social differences between men and 
women. Certainly, the focus on masculinities and community-
level interventions with men aimed at shifting gender norms, 
often serves to divert attention away from the structural drivers 
that shape and constrain people’s lives, and increase their risk  
of both experiencing and perpetrating violence. To address 
those systems and institutions is critical, and represents the  
next frontier of our work. 

6   Colleen Burke (1998). Militarism and Women. The Women’s International League for Peace and Freedom, UK. Available at: http://ec.europa.eu/justice_home/daphnetoolkit/
files/projects/1998_043/women_and_militarism_1998_043
7   Ibid. 

8    Mama, A. (2012). Beyond Survival: Militarism, Equity and Women’s Security. Lecture for the 10th Anniversary of the Prince Claus Chair in Equityand Development
9   Barker, Gary (2016),Male violence or patriarchal violence? Global Trends in Men and Violence. Sexualidad, Salud y Sociedad (Rio de Janeiro), (22), 316-330,https://doi.
org/10.1590/1984-6487.sess.2016.22.14.a64872016000100316&lng=en&nrm=iso>. ISSN 1984-6487. https://doi.org/10.1590/1984-6487.sess.2016.22.14.a
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FEMINIST PRINCIPLES OF 
RESEARCH DESIGN AND 
IMPLEMENTATION

Feminist Principles Of Research Design  
And Implementation  
 

Drawing on the previously described concepts, 
WILPF’s research methodology in this area is 
consistent with participatory feminist political 
economy analysis which we describe as follows:

1. Uses a participatory approach to co-create knowledge.

2. Focuses on multiple levels, placing the individual in the 
context of their complex social ecology.  

3. Seeks to understand root causes by examining 
historical, economic, political, social and  
structural forces. 

4. Focuses on women’s and men’s full stories – their 
capacity, their agency, their activism, their resistance 
and their connectedness – and not just their 
experiences of victimhood or perpetration. 

5. Acknowledges and affirms participants’ lived 
experience.

6. Is premised on intersectional approaches that 
attempt to understand the multiple and different 
forms of oppression and marginalisation women  
and men experience, based on their layered  
identities and social positions.

7. Incorporates views “from the margins”.

8. Recognises the broad spectrum of gender  
identities and representations and actively  
challenges binary understandings of gender  
or the narrow equation of gender with women. 

9. Prioritises “bottom up” and community-level 
knowledge creation. 

10. Acknowledges the positionality of the  
researchers, their biases and blind spots,  

and strives to address these. 

13
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CONFRONTING MILITARISED 
MASCULINITIES: RESEARCH 
INTERESTS AND THEMES

The research being undertaken by WILPF 
and MenEngage is unambiguously ambitious 
in the breadth of its research interests.  
 
The research being undertaken by WILPF and MenEngage 
is unambiguously ambitious in the breadth of its research 
interests. The research questions recognise that 
gender norms, ideas about manhood, and militarised 
masculinities are all shaped by a complex mix of historical 
and contemporary forces, and that to make sense of 
men’s participation in and endorsement of militarism, we 
will need to understand how men and women internalise 
and express gender, and how social and structural forces 
shape, constrain and weaponise masculinities. 

The research will have three levels of analysis – the 
interpersonal and community, the national, and the 
transnational and global – while exploring two broad  
thematic areas: 

1. The root causes and manifestations of militarised 
masculinities, including the social and structural forces 
driving men to adopt militarised ideas of manhood. 

2. Effective strategies to confront militarised 
masculinities and advance feminist peace – locally, 
nationally and globally. 

These research questions may be considered, adapted 
and revised to inform research being undertaken by other 
individuals and organisations on militarised masculinities. 

Here, are some of our key points of exploration and 
examination. 

1. Root causes and manifestations of militarised 
masculinities, including the social and structural forces 
driving men to adopt militarised ideas of manhood.

Manifestations and Impact  

• The evolution of militarised masculinities in each 
context, and how it has been shaped and formed 
over time, and how did it get to its current iteration.

• How power relations influence and are influenced 
by violence, armed conflict and war.

• How men and women from all walks of life – from 
government, industry, traditional and religious 
communities, and local communities – internalise 
and understand militarised masculinities.

Drivers

• The power dynamics behind and drivers of 
gender relations as a root cause of war.
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• How access to and use of arms connect to and 
weaponise gender identity and reduce security.

• How commercial interests and corporate practices, 
including extractive industries, private security forces 
and militias, arms dealers and the arms trade, and 
the alcohol industry, among others, shape, reinforce 
and exacerbate militarised masculinities.

• The relationship between state capture, corruption 
and exploitative corporate practices and the ways 
in which corruption often creates and exacerbates 
conflict and militarised masculinities.

• The relationship between inequalities, poverty, 
unemployment and conflict. 

• The role of trauma in perpetuating cycles of  
violence and conflict. 

2. Effective strategies to confront militarised masculinities 
and advance feminist peace – locally, nationally and 
globally.

Effective strategies

• How might strengthened understanding of gender, 
masculinities and peace support local alliance-
building for enhanced action to implement the 
Women Peace and Security  Agenda.

• How men and women from all walks of life – from 

government, industry, traditional and religious 
communities, and local communities – understand 
and reject militarised masculinities and what 
strategies men and women use to resist patriarchal, 
militarised masculinities, and assess how these can 
be supported and amplified.

• What specific strategies have been successful in 
pressuring and supporting men, including those in 
political organisations, to advance feminist peace 
in legal and policy development and in peace and 
transition negotiations.

• What strategies have been used to address the 
relationship between inequalities, violence and 
conflict, from macro to micro levels (from job 
development interventions through to national 
economic development policies, trade policies and 
anti-austerity politics).

• Models for the provision of psycho-social support 
to address war and conflict-related trauma and its 
relationship to subsequent perpetration, including 
consideration of the question of delivery at scale.

Cross-cutting research tasks for country-level research

1. Map: 

a. Map existing research on men, masculinities  
and militarism in each country and produce 
synthesis report.

b. Map existing civil society organisations  
working or aiming to work with men to  
advance gender justice and feminist peace  
and identify their strategies. 

c. Map existing national commitments to engage 
men and boys for gender equality in international 
and regional resolutions and in national plans, 
policies and laws, including what demobilisation, 
disarmament and reintegration initiatives are in 
place, how they address militarised masculinities, 
and whether mental health and psycho-social 
services (MHPSS) are available to those affected 
by violence and conflict-related trauma.

 Consult: Conduct in-depth interviews and/or 
convene focus group discussions with existing 
women’s rights partners/organisations, to  
assess their understanding of militarised 
masculinities and their support for engaging men, 
learn about any concerns they might have about the 
initiative, and identify opportunities for partnership 
and co-ordination.

 Identify existing strategies of resistance to 
patriarchal, militarised masculinities used by  
women and men, and assess how these can  
be supported and amplified.
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RESEARCH ETHICS  
AND SAFETY

In any research project, the safety and 
wellbeing of project staff and participants 
are of paramount importance, and should be 
treated as a matter of utmost priority.
 

There are potential risks associated with research interests 

in this area – militarisation, masculinities, violence against 

women, gender equality, women’s rights and the political 

economy of conflict, including their relationship to the 

arms trade, extractive industries, corruption and elite 

capture of the state – and careful consideration must 

be given to the safety of those involved in research in 

determining the scope of in-country research. This  

must include a risk analysis and a budgeted risk  

mitigation and response strategy.

Susana Campbell makes the case that research on  
conflict often puts the researcher herself in close  
proximity to violence.  

Violence, she argues: …transforms all who are in its 
proximity. It alters people’s perceptions of right, wrong, 
power, poverty, risk, and revenge. The researcher, 
therefore, must also be an auto-ethnographer – 
investigating, tracking, and seeking to understand how 
the lived experience of violence transforms her. She must 
do this at the same time as she investigates her research 
subjects’ experience of violence10. 

She argues that how the researcher manages the 
challenges of conducting research in high-violence 
settings “matters for the research process, its findings, 
and the emotional health of the researcher”. She makes 
the following recommendations:

1. Informed consent: Campbell emphasises that  
truly informed consent both is vital given the  
risks interviewees can face from state actors  
and armed groups, and requires a careful  
assessment of the local context. 
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She identifies the following as key to informed consent: 
the research must provide a full and honest overview 
of the research project and not gloss over details that 
may otherwise deter an interviewee; the interviewee 
must have the authority to decline to answer and to 
withdraw their participation; the interviewer must refrain 
from pushing the interviewee to answer any questions, 
and must allow the interviewee to review final text that 
contains any attributions or details that may identify the 
interviewee; and the interviewer must reflect on how they 
as the interviewer are perceived and act. 

2. Maintain confidentiality and data security: Given 
the serious risks posed by the loss of sensitive 
information, interviewers must guarantee the security 
of field data: the researcher has to be prepared to 
ensure confidentiality even in the face of government 
surveillance and intense pressure to turn over the 
data. Campbell points out that, “There are numerous 
strategies for ensuring data security, from developing 
a coding system for names or not recording names at 
all, to taking notes in separate notebooks, to saving 
typed notes in a secure Internet location. In conflict 
environments, it is rare to tape interviews.”  
 
She urges researchers to grapple with the difficult 
reality that they may “be caught between the conflicting 

obligations of protecting respondents from the risk of 
violent reprisal and disseminating findings which could 
promote justice and reconciliation11”.

3. Assess risk and benefit: Researchers should ask 
themselves whether the benefit of participation 
outweighs the risks of retraumatisation or of retaliation 
for the interviewee. Researchers should also gain clarity 
on how they will deal with and document the beliefs and 
actions of groups they may find odious, because of their 
use and endorsement of violence and domination. 
 
Campbell makes the case that “the most important way 
for the researcher to give back to repellent groups is to 
paint a fair picture of them, providing a more complete 
and accurate description than is commonly available in 
the media”.

4. Commit to security and prioritise attention to 
addressing the emotional impact on the researcher: 
Pay attention to the personal security of researchers; 
researchers may be perceived to play (or actually play) a 
role in the ongoing conflict and may be perceived of as 
a threat by powerful actors. Prioritise and operationalise 
an ongoing practice of self-care and ongoing support, 
including regular debriefings with trained staff, and close 
and compassionate supervision of researchers working in 
high-stress conflict settings. 

5. Give back: Campbell asserts that “the privilege of 
ethnographic research comes with the responsibility 
to be personally engaged and politically committed 
to the particular people and communities under 
study”. The researcher has a responsibility to carry out 
methodologically sound research and make the best use 
of the data gathered to improve the human security of 
the research subjects. 

Research Ethics and Safety for Domestic Violence 
Research

Research on the topic of masculinities frequently – and 
perhaps inherently – includes a focus on conflict in 
communities and within the home. The World Health 
Organization provides the following ethical and safety 
recommendations for domestic violence research12:

1. The safety of respondents and the research team is 
paramount and should infuse all project decisions.

2. Prevalence studies need to be methodologically sound 
and to build upon current research experience about how 
to minimise the underreporting of abuse.

3. Protecting confidentiality is essential to ensure both 
women’s safety and data quality.
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4. All research team members should be carefully 
selected and receive specialised training and  
ongoing support.

5. The study design must include a number of actions 
aimed at reducing any possible distress caused to  
the participants by the research.

6. Fieldworkers should be trained to refer women 
requesting assistance to available sources of support. 
Where few resources exist, it may be necessary for 
the study to create short-term support mechanisms.

7. Researchers and donors have an ethical obligation 
to help ensure that their findings are properly 
interpreted and used to advance policy and 
intervention development.

8. Violence questions should be incorporated into 
surveys designed for other purposes only when 
ethical and methodological requirements can be met.

Annick Wibben and Amanda Donahoe’s insights conclude 
this section succinctly. They write: 

The knowledge garnered and created by feminist peace 
research seeks to be not just illuminating but also respectful and 
empowering, thus contributing to the full development of the 
human person. Thus, feminist peace research as a normative 
endeavour contributes directly to the goal of peace13.
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RESEARCH METHODS

Research is both quantitative and qualitative 
in nature, and includes desk reviews of 
existing global and in-country research  
 

The research being conducted by WILPF and MenEngage 

uses participatory feminist approaches (a term explained 

in greater detail on page 14 of this document) and  

includes a strong focus on the political economy 

shaping militarised ideas of manhood. Research is both 

quantitative and qualitative in nature, and includes desk 

reviews of existing global and in-country research, as well 

as qualitative methods such as in-depth interviews, focus 

group discussions and systematisation approaches. 

Here we share some of our key approaches to collecting 

qualitative data, which we encourage others conducting 

research in this area to draw upon or adapt. 

Overview of Qualitative Methods
Qualitative research is the process of collecting  
and analysing data related to concepts, experiences  
and opinions. It is not necessarily concerned with 
numerical data. 

Semi-structured interviews are conducted with a fairly 
open framework, which allows for focused, conversational, 
two-way communication. They generally start with more 
general questions or topics, and are followed by more 
specific probing questions. Not all questions are designed 
and phrased ahead of time; the person leading the 
interview often uses an interview guide rather than a set  
of questions. Semi-structured interviews can be used to: 

• Obtain specific quantitative and qualitative information 
from a sample of the population; 

• Generate general information relevant to specific  
issues; and 

• Gain a range of insights on specific issues. 
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There are many advantages to doing semi-structured 
interviews. By providing depth and detail, they have analytic 
power that allows researchers to relate data to other data at 
individual, household and community levels. Furthermore, they 
are not biased by problems of peer pressure. However, they 
tend to be more time-consuming and costly to collect and 
analyse, and often lead to smaller sample sizes.

Most significant change is a story-based, qualitative and 
participatory approach to monitoring and evaluation that 
involves the collection of significant change (SC) stories 
emanating from the field level, and the systematic selection 
of the most significant of these. These stories can be used 
for different domains of change, programme evaluation, 
organisational review and evaluation, and building community 
ownership through participatory evaluation. The advantage 
of this approach is that it is participatory, involves multiple 
stakeholders, and does not use pre-set indicators. It can thus 
capture unexpected and unanticipated changes; however,  
it can be very time-consuming. 

Network analysis is a set of integrated techniques used to 
depict relations among actors, and to analyse the social 
structures that emerge from the recurrence of these 
relations. Analysis is conducted by collecting relational data 
organised in matrix form. 

Actors are depicted as nodes, and their relations as lines 
among pairs of nodes. Advantages are that these can be 
done individually or in groups, data and/or information can 
be quantified (UCINET) and presented through visual tools 
(eg Venn diagrams), or short questionnaire surveys. However, 
analysis is limited to evaluation of interactions and requires 
multiple types of software, such as UCINET for analysis and 
Netdraw for network maps. 

Feminist Conversation Circles (FCCs): In the development 
of research methodologies for a gender conflict analysis in 
Cameroon, Claire Somerville writes that “the concept of the 
circle as a safe space for feminist inquiry took shape and the 
notion of ‘conversation circles’ emerged as a defined feminist 
method that responded to the context and issues raised 
during early phases of inquiry around trust, rumour, fear and 
trauma14”. She shares the below principles and features of 
Feminist Conversation Circles:

• Feminist Conversation Circles are a participatory method 
appropriate for conflict-affected contexts where trust is 
weak and participation entails risk.

• Feminist Conversation Circles are safe spaces for women 
to share experiences and respond to women-centred 
questions about conflict. 

• Feminist Conversation Circles enable shared and 
collective learning and reflection through open,  
non-judgemental, confidential exchange.

• Feminist Conversation Circles can provide solidarity and 
communities of care among women affected by conflict.

• Feminist Conversation Circles may continue beyond the 
duration of data collection and consultation, and can 
trigger action and response from the participants  
beyond the scope of the initial formation for research  
and data collection.

• Feminist Conversation Circles can promote gender  
justice and activism that is community-led.

The implementation of Feminist Conversation Circles 
necessarily follows ethically-centred principles and additional 
flexibility according to context with concern for trust, trauma 
and risks of participation. Facilitators made these clear from 
the outset: 

• Complete confidentiality and anonymity.

• Everyone is equal and every viewpoint is equal.

• No responses are wrong; all have value that should  
be respected. 
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• Viewpoints and responses to stimuli do not necessarily 
need to express the participant’s own view; they might be 
detached from the person or express perceptions of what 
they believe other standpoints might be – participants 
can even adopt persona to express what they think others 
might think. For example, if I were my daughter I would 
probably see it this way. 

• The goal is for participants to talk in dialogue with one 
another rather than respond bilaterally to the facilitator.

• A spectrum of diverse views is anticipated; argument and 
counter-argument are part of dialogue and should be 
respected.

• Participants can hold contradictory views and change 
their minds15. 

Focus group discussions (FGDs)16: Collecting high-quality 
data that accurately reflects the perspectives and opinions of 
participants who are representative of their communities and 
countries, requires both awareness of and attention to gender 
at every stage of the process, from programme design and 
question development to the implementation and analysis of 
the findings. It is critical to have accurate information upon 
which to build a programme. Often we assume familiarity with 
the barriers to women’s participation, and while we may  
have a general sense, we need to assess and analyse the 
situation, so that programme interventions address the root 
causes and not just symptoms.  

This resource brings together research, expert knowledge 
and best practice examples from programmes, as a guide to 
incorporating gender nto focus groups in ways that ensure 
meaningful and substantive results.

Focus group basics: Focus groups can be a cost-effective way 
to gather qualitative information, depending on the approach 
and methodology. Usually small in size, seven to twelve 
people, focus groups are a moderator-led discussion about 
the participants’ experiences, feelings and preferences about 
a topic. Groups are typically conducted in single-sex settings, 
often also disaggregated by age, socio-economic status 
and other relevant demographics, in order to better facilitate 
responses and capture differing views among genders and 
other populations. Focus groups can be used at any point 
during the research process.  
Early on, they can be useful when little is known about the subject 
of interest; focus groups can also be used to follow up and 
give depth to the results of other, quantitative research such 
as surveys, or to measure changes in perceptions over time. 

Developing questions for FGDs: The questions posed during 
focus groups serve as the agenda for the group discussion, 
and a good question will elicit substantial interaction among 
group members. Some questions have the potential to 
exclude certain points of view through false assumptions or 
narrow, inappropriate phrasing. Poorly designed questions 
can greatly jeopardise the quality of the results.  

Some guidelines for ensuring questions are gender-neutral 
and capture significant gender differences in opinion are:

1. Keep questions open so that men and women have 
the opportunity to interpret the question and answer 
accordingly. It is also important not to ask leading 
questions that may limit the range of responses or 
channel them in a particular direction. 

2. Regardless of the topic, take time to consider, based 
on country expertise, if men and women may interpret 
or understand a question or term differently based on 
different experiences. 

3. Ask questions of both men and women to assess different 
perspectives, even on questions that deal more directly 
with women’s issues. For example, it is useful to ask both 
men and women a variety of questions, such as:

• What do you think are the most serious issues facing 
women that can be addressed by the government? 

• What is an important quality or characteristic for a 
political leader to have?  

• What is your opinion of women in political leadership?

Use country-specific knowledge to determine if certain 
questions about gender can be asked directly, or need to be 
approached indirectly.  
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In some cases, mentioning “women” or “gender” in a question 
could be too leading or direct, or elicit a knee-jerk reaction; 
instead, techniques can be used to tease out gendered 
differences more subtly.  

Data analysis with FGDs: The way in which findings are 
interpreted and presented is as important as how the findings 
were collected. It is generally best practice to record the 
focus groups, so that the discussions can be transcribed 
word for word. This allows for easier analysis, and serves as 
a written record of the session that can be useful for later 
research, or to share with partner organisations. The most 
common analyses then involve both the transcript of the 
discussions and a shorter summary of the conclusions in a 
simple, narrative format. 

Generally, you are looking for the consensus position among 
all the groups, but it may also be important to highlight 
outliers or particular areas of disagreement.

It is also important to note if and how the responses of the 
participants differed by gender. For instance, men and women 
may have different responses to the question “What do you 
think about the ability of women to be active in politics?” 
but you should also look at whether their responses to the 
question, “Please express your opinion on how the country 
has been developing recently” were the same or dissimilar.

When analysing and developing focus group reports, it is 
important to highlight different perspectives among genders 
when drawing conclusions and making recommendations.

Focus Group Examples

Borovsky, G., and Yahia, A., (2012), NDI, Women’s Political 
Participation In Tunisia After The Revolution, Findings From 
Focus Groups In Tunisia

http://www.ndi.org/files/womens-political-participation-Tunisia-
FG-2012-ENG.pdf

Feeley, R., and Choukri, D., (2012), NDI, Reach Out To Us: Findings 
From Focus Groups With Young Men And Women In The Democratic 
Republic Of Congo,

http://www.ndi.org/files/DRC-Reach-Out-To-Us-ENG.pdf

Cook, T., and Moro, N., (2012), NDI, Governing South Sudan: Opinions 
of South Sudanese on a Government That Can Meet Citisen 
Expectations

http://www.ndi.org/files/Focus-group-governing-South-Sudan.pdf
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ACCOUNTABILITY: 
ENGAGING VS MOBILISING 
VS TRANSFORMING17

Work to engage men and boys in gender equality and 

women’s rights has gained momentum and interest in 

recent years. Work to engage men and boys in gender 

equality and women’s rights has gained momentum and 

interest in recent years.  

 

But this interest comes with a risk that such work is 

done in ways that are counterproductive to the needs 

and wishes of women and girls and other historically 

oppressed groups. Even well-meaning interventions 

can inadvertently support the inequalities that feminist 

and women’s movements have been working so hard 

to dismantle for generations. So how can we make sure 

projects targeting men and boys make real contributions 

to gender justice, women’s rights and anti-oppression 

work? How can we make sure our work adds value to 

and supports the most marginalised groups experiencing 

multiple forms of oppression? These are some of the 

questions at the heart of accountability.

Accountability in Practice

Accountability to the women’s movement, and to other 
historically oppressed social groups, is a necessary 
practice for building collaborative and equitable 
partnerships. 

For the MenEngage Alliance, being accountable means to:

• Be critically aware of one’s own power and privilege, 
and be open to criticism.

• Take action to address personal and institutional 
practices that go against our principles of gender 
equality and human rights, acknowledging any harm 
caused and making amends.

• Respect and promote women’s leadership in the 
gender equality movement.

• Create structures of consultation and partnerships 
with women’s rights organisations.

Accountability requires the development of a receptive 
capacity in men and others who have been placed in 
positions of power and privilege, so that they can listen 
to the perspectives of the oppressed groups in order to 
become authentic allies.

Working on Your Accountability

Accountability is a process, not an end point. It takes 
continual work and is never “finished”. To help you take 
meaningful action on accountability, MenEngage Alliance 
and partners have developed an accountability toolkit that 
can be accessed at http://menengage.org/accountability/
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USING RESEARCH 
FINDINGS FOR ADVOCACY

As we’ve seen above, participatory feminist 
research takes a clear standpoint position. 
It is done to achieve change and to advance 
gender justice.

As we’ve seen above, participatory feminist research takes 

a clear standpoint position. It is done to achieve change 

and to advance gender justice. As indicated above, 

researchers have a responsibility to maintain the safety of 

the people and communities with whom they conducted 

research, and to do no harm. 

Whenever possible, we also have a responsibility to inform 

research participants of our findings and to work together 

to harness these findings to advance change and social 

justice. Researchers and research participants should work 

together to determine how findings can be shared safely 

and how participants can shape, influence and co-lead 

advocacy strategies. To do this meaningfully requires time, 

resources, a commitment to meaningful engagement, and 

ongoing processes of participatory community organising 

and mobilisation.

What is Advocacy?

The MenEngage Africa policy advocacy toolkit offers a 
useful overview of advocacy: 

Simply put, advocacy is the act or process of pleading 
or arguing in favour of a cause, idea, group or policy. It 
includes multifaceted and multileveled strategies that 
can be taken to bring about/elicit societal or broad 
change. It is about influencing people, policies, practices, 
structures and systems in order to bring about such 
change. It can include work that focuses on one specific 
issue, campaigns that span a specific period of time or 
ongoing work that addresses a range of issues. Advocacy 
can be conducted at international, national, regional, 
or local levels. In most cases, effective policy advocacy 
works through what can be defined as advocacy networks 
or alliances. These are groups of organisations and 
individuals working together to achieve changes in policy, 
positions or programming. It is generally accepted that 
the mission of advocacy is to create a society that is fair 
and just, where the needs and interests of marginalised 
individuals or groups are represented and addressed. 
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Engaging the Media

To advance change, researchers should engage the media 
to ensure widespread dissemination of key findings and to 
promote the kinds of public discussion that can also begin to 
shift social norms and expectations about gender, militarism 
and peace. Effective engagement of the media should involve 
long-term relationship building, meetings with editors and 
journalists writing on the issue of gender, conflict and peace, 
and it should also include a focus on training journalists to 
write accurately and effectively on these issues, and building 
the capacity of activists to write press releases, convene 
media briefings and communicate effectively to the media. 

Engaging Policy-Makers and Government 

Research from Equal Measures 2030 has shown quite 
conclusively that policy-makers often have limited knowledge 
and distorted opinions about the issues on which they work. 
Our research can help change that, and provide policy-
makers with the information they need to make better laws 
and policies, and then implement them. Wherever possible 
and safe, we must make sure that our research findings 
are presented to policy-makers – sometimes through the 
media and, whenever possible, in face-to-face briefings, 
presentations and joint planning meetings. 

Achieving legal and policy change often requires a long-term 
commitment to engagement, and the careful cultivation 
of allies within government over many years. In addition to 
government policy-makers and members of political parties, 
most countries have national human rights institutions (NHIs) 
tasked with holding governments to their commitments and 
constitutional obligations.  
 
NHIs are often limited in their independence and 
effectiveness, but they can be useful allies in advancing 
change, and it is worth considering what role they might play 
in the dissemination of research findings or in joint advocacy. 
Similarly, the diplomatic corps made up of friendly foreign 
governments, UN agencies and bilateral aid partners can 
sometimes be useful allies, although too close a working 
relationship can allow national governments to impugn our 
work and claim that it is shaped by foreign agendas and that 
local activists are “foreign agents”, as has happened in Russia, 
Nicaragua and many other countries.  
 
Because of the technical support role they often play, UN 
agencies often have much easier access to key political 
actors, and can translate our research findings into advocacy 
action more easily than civil society partners. 

Working with Men and Boys for Gender Justice in the Area 
of Policy Advocacy

Policies affect lives and determine the opportunities and 
resources men and women can enjoy. For example, they 
establish people’s property rights, their access to health 
services, and even who they can or cannot marry.  
Additionally, it is one of the collective forces that  
defines and sustains gender norms. 

With specific reference to working with men and boys, 
policy interventions have been shown to bring about positive 
changes to men’s gender-related attitudes and behaviours. 
Men’s resistance to the implementation of new gender 
equality laws can be a major barrier to change, and to 
women’s ability to access their rights. Educating men about 
the importance and value of new laws can increase the 
likelihood that they support implementation of these laws.  
 
The case study collection developed for the 2009 MenEngage 
Africa Symposium includes a useful case study on the work 
of the Men’s Association for Gender Equality in Sierra Leone, 
to get men to support passage of Sierra Leone’s new gender 
equality laws. 
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Policy initiatives have the potential to lead to larger-scale 
changes in men’s behaviours and attitudes relating to gender 
and health, and to challenge social norms and institutional 
cultures that continue to perpetuate inequalities and violence. 
It is nevertheless important to remember that policies and 
laws alone cannot affect long-term and sustained change. 
While they are an integral first step, they must be followed up 
by effective implementation.

The Four Spheres of Influence: Who is Involved in Policy 
Advocacy?

Policy advocacy is multi-levelled in its approach to shifting 
policy for social justice. To be effective, organisations will need 
to engage with people and institutions that are key to the 
development of legislation. These may include, but are not 
limited to:

• Local communities

• Government

• Civil society

• The media

The development of public policy is informed by each of these 
spheres. For example, government should not pass legislation 
that civil society has identified as anti-democratic, or which 
infringes on human rights.  

Therefore, although these spheres are often seen as 
separate entities, in reality, they are interrelated and mutually 
reinforcing. Any policy advocacy initiative must be prepared 
to engage with each of these spheres, in order to make an 
impact and yield a positive policy outcome.

Local Communities

As the aim of policy advocacy is to extend human rights 
and/or bring about social justice for an affected group, it 
is important that organisations identify exactly who will be 
affected (or left out) of a particular policy proposal. In some 
cases, the affected community can comprise a group residing 
in a particular geographical area, or marginalised persons 
belonging to, for example, LGBTI, women, people of colour, 
disabled people, refugees or migrants, children and youth or 
impoverished communities. Throughout the policy advocacy 
process, the community must be consulted in order to 
capture their views and experiences, as well as the outcomes 
they desire from a policy advocacy initiative.

Government

Government is not a homogeneous (uniform) or static entity, 
but is instead multi-faceted and fluid. Certain government 
departments, at certain times, may be hostile towards civil 
society and reluctant to engage.  

However, different departments, or different government 
representatives, may welcome and appreciate such 
engagement.  
 
Government departments may also be more, or less, 
amenable to civil society engagement at different  
points in time. 

• When doing policy advocacy, it is very important to 
understand how government operates and particularly, 
who to engage concerning a particular public policy. 
This allows one to target the relevant ministries and 
departments, identify parliamentary processes, and/or use 
the court system (such as municipal or high courts) as and 
when is necessary. Some government officials welcome 
external pressure and appreciate the space it opens up 
for them, while others resist it determinedly. The task is to 
build relationships that allow for an understanding of how 
to operate in this fluid environment.

• Depending on the context, government may also be 
expanded to include traditional leadership – systems of 
governance among Indigenous groups that pre-exist 
colonial and apartheid systems and are in use today in 
some communities.  
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Civil Society 
• Civil society is distinct from government and the private 

sector. However, as one of its advocacy strategies, civil 
society does work with institutions and government to 
bring about social change. Civil society organisations 
include non-governmental organisations (NGOs); 
non-profit organisations (NPOs); community-based 
organisations (CBOs); and a host of other civil society 
groups, such as faith groups, that are founded outside 
government. Civil society organisations are often seen as 
“the voice of the people”, thereby acting in the interests 
of marginalised individuals or groups. Through their 
efforts, civil society can:

• Lobby (attempt to influence) government to adopt  
or amend laws and policies.

• Provide input on laws and policies through research 
and data collected through service provision, 
consultation with communities and other means.

• Hold governments accountable for failing to comply 
with their legal duties.

• Assist government to implement laws and policies.

• Present the needs and concerns of marginalised 
groups of people to government and broader society.

 

The Media 

• The media comprises traditional media sources, such 
as print, film, radio and non-traditional media sources, 
such as the World Wide Web (internet), and social media. 
These media sources are communication “mediums” used 
to communicate messages to society at large. Print media 
comprises national and local newspapers, magazines, 
newsletters and other publications.  
 
Film messages are mostly delivered through television, 
although the radio tends to be a more popular 
communication tool, given that radios are cheaper  
and more accessible than televisions or the internet.  
 
However, with the proliferation of smartphones, the use 
of the internet – and specifically social networks such as 
Facebook and Twitter – has become a highly impactful 
communication tool, especially in situations of conflict, 
where the state has control over mainstream media such 
as radio and television.  
 
Effective policy advocacy campaigns must engage with 
these various media, in order to reach a wider audience 
and alert society to a particular problem or cause.
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TOOLS AND RESOURCES 

Research Resources

There is a huge body of literature on gender, militarism, 

violence, conflict and peacebuilding. The resources 

offered here are in no means exhaustive and will definitely 

not include all available resources. We invite you to submit 

articles, reports, multi-media clips, toolkits and other 

resources you find useful to menaspartnersforpeace@

wilpf.org 

Resources, tools and recent examples of WILPF’s research 

conducted using a participatory feminist political economy 

analysis include: 

• Peterson, VS.  (2005), How (the Meaning of) Gender 

Matters in Political Economy, New Political Economy, 

10:4:499-521. 

• True, J. The Political Economy of Violence against 
Women (2012), Oxford Studies in Gender and 

International Relations, Oxford University Press. 

• Conciliation Resources, Gender and Conflict Toolkit for 

Peacebuilders. 

• Porobic Isakovic, N.(August 2018), A User Guide to 

Feminist Political Economy by Women’s International 

League for Peace and Freedom.

• Mlinarević, G.Porobić Isaković, N. Chinkin, C. True, J. 
ReesM. and Svedberg, B. (2017), A Feminist Perspective 

On Post-Conflict Restructuring And Recovery – The 

Study Of Bosnia And Herzegovina. 

• Kaushal, Tanushree and Somerville, Claire (2020)], 
Gender Conflict Analysis in Cameroon.

• McLeod, L and O’Reilly, M (2019), Critical peace and 

conflict studies: feminist interventions, Peacebuilding. 

[online] 7 (2), 127–145.

• Sjoberg, Laura (2013), Gendering Global Conflict: 

Toward a Feminist Theory of War. New York: Columbia 

University Press. Web. Copy at http://www.tinyurl.com/

yye9b5o9
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Other, more general resources for research include:

• The International Men and Gender Equality Surveys 
(IMAGES) now done in dozens of countries across the world, 

including Afghanistan and the DRC. 

• Campbell, S.P (2017), Ethics of Research in Conflict 

Environments, Journal of Global Security Studies, 

doi:10.1093/jogss/ogw024 available here. 

• Humphries, D.L, et al (2014), Assessing Research Activity 

and Capacity of Community-Based Organizations: 

Development and Pilot Testing of an Instrument, Progress in 

Community Health Partnerships: Research, Education, and 

Action, vol. 8 no. 4, p. 421-432. Project MUSE, doi:10.1353/

cpr.2014.0067. Collaborative Research as Structural 

Violence, Bouka, Y 12 July 2018, a blog as part of the Political 

Violence at a Glance series. 

• Okech, A (10 October 2020), Research Methodology —  

A Reading List published in Medium. 

• Cresswell, JW (1994), Research design qualitative and 

quantitative approaches, Sage Publications.

MEDIA RESOURCES

A Way to Justice, a documentary film from the 2009 MenEngage 
Africa Symposium.

Can’t Just Fold Your Arms, a 2012 feature length film on Sonke 
Gender Justice’s work to hold male political leaders to account for 
their constitutional obligations to advance gender equality. 

The BBC produced this short video in 2019 on some of COMEN’s 
work in the DRC.

Living Peace: the Story of Abby and Kyalu. Abby and Kyalu were 
abducted by rebels in eastern Democratic Republic of Congo 
(DRC) in 2008. Abby was forced into hard labour and Kyalu, his wife, 
was raped, and had a child as a result. Once they returned home, 
Abby expelled Kyalu. This film presents their recovery as part of 
Promundo’s Living Peace initiative. 

ADVOCACY TOOLKITS 

Sonke Gender Justice and MenEngage Africa Policy Advocacy 
Toolkit: How to influence public policy for social justice and gender 
equality in Africa 

Rights, Action & Accountability: A Case Study on Community 
Mobilisation & State Accountability in Sierra Leone and Zimbabwe 

WomanKind Worldwide’s advocacy toolkit

Working with religious communities to end gender-based violence 
https://genderjustice.org.za/publication/working-with-religious-
communities-to-end-gender-based-violence/

Sonke Gender Justice and Health-E News guide Reporting on 
Gender-Based Violence: A Guide for Journalists and Editors 

TRAINING TOOLKITS

National Democratic Institute’s Early Party Development Guide with 
information on its masculinities and politics programme found in the 
toolbox on page 47. 

MenEngage Training Manual: Engaging Men and Boys to Address 
Gender Equality: https://genderjustice.org.za/publication/
menengage-training-manual/ 

A Movement for Change: Faith leaders Facilitation Guide and Toolkit: 

https://genderjustice.org.za/publication/a-movement-for-change-toolkit/ 

GENERAL PROJECT LITERATURE

XY online: XY is a website focused on men, masculinities and gender 
politics. XY is a space for the exploration of issues of gender and 
sexuality, the daily issues of men’s and women’s lives, and practical 
discussion of personal and social change. 
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XY Online bibliography on Men, masculinity, war, and militarism. 

XY Online bibliography on Guns, men, masculinities, and gender. 

What Works to Prevent Violence Against Women and Girls is an 
innovative DFID-funded global programme working in 13 countries 
across the world, building the evidence base on what works to 
prevent violence in low-middle income settings and documenting 
the results of randomised control trials that assessed the impact of 
these programmes. 

The Prevention Collaborative works to strengthen the ability of key 
actors in low-resource settings to deliver cutting-edge violence 
prevention interventions informed by research-based evidence, 
practice-based learning and feminist principles through four streams 
of work: knowledge, accompaniment, community and advocacy.

Political Violence @ A Glance is an award-winning online magazine 
directed by Erica Chenoweth, Christian Davenport, Barbara 
F Walter and Joe Young, that answers questions on the most 
pressing problems related to violence and protest in the world’s 
conflict zones. Their goal is to use rigorous research, and simple, 
straightforward analysis, to improve policies and practices in ways 
that help reduce conflict and build lasting peace. 

MASCULINITIES AND WOMEN, PEACE AND SECURITY

Myrttinen, H, Naujoks, J and El-Bushra, J (2014), Re-thinking Gender 
in Peacebuilding, London: International Alert. 

Myrttinen, H (2003), Disarming Masculinities. Disarmament Forum, 
4: 37-46. 

Duriesmith, D (2018), Hybrid Warriors and the Formation of New War 
Masculinities: A Case Study of Indonesian Foreign Fighters, Stability: 
International Journal of Security and Development, 7(1), p16. DOI: 
http://doi.org/10.5334/sta.633
 
Duriesmith, D(15 December 2017), Engaging men and boys in 
the Women, Peace and Security agenda: Beyond the ‘good men’ 
industry.  

Duriesmith, D (31 March 2020), Addressing men’s harmful notions of 
masculinity in Australia’s security sector. 

Bahati, I. 19 October 2020), Masculinities, Conflict-Related Sexual 
Violence, and the WPS Agenda, in IPI Global Observatory available in 
full for download here. 

Wright, H. (2014), Masculinities and peacebuilding: a policy and 
programming agenda, SaferWorld available for download in full here. 

Wright, H. (2019), “Masculinities perspectives”: advancing a radical 
Women, Peace and Security agenda?, International Feminist Journal 
of Politics, DOI: 10.1080/14616742.2019.1667849 

Kenyan Women Just Fought One of the Most Violent Campaigns in 
History, by Marie Berry, Yolande Bouka, Marilyn Muthoni Kamuru, 7 
August 2017, Foreign Policy. 

Cockburn, C. (2010), Gender Relations as Causal in Militarization and 
War. International Feminist Journal of Politics, 12, 139-157.

Wibben A., Donahoe, A. (2020), Feminist Peace Research, in O 
Richmond, G Visoka (eds) ,The Palgrave Encyclopedia of Peace 
and Conflict Studies, Palgrave Macmillan, Cham, https://doi.
org/10.1007/978-3-030-11795-5_146-1 (full download available). 

Cockburn, C. (2013), War and security, women and gender: An 
overview of the issues, Gender & Development 21 (3): 433-452.

Cockburn, C. (2010), Gender Relations as Causal in Militarization and 
War, International Feminist Journal of Politics, 12:2, 139-157 http://
dx.doi.org/10.1080/14616741003665169 

LIRA, E. (2010), Trauma, duelo, reparación y memoria. rev.estud.soc. 
[online]. n36 [cited 2020-10-13], pp.14-28. Available from: http://www.
scielo.org.co/scielo.php?script=sci_arttext&pid=S0123-885X201000
0200002&lng=en&nrm=iso>. ISSN 0123-885X.

NDI primer on engaging men in political parties and processes.

Sonke Gender Justice (www.genderjustice.org.za)

Promundo-US (www.promundoglobal.org)

STRUCTURAL APPROACHES TO REDUCING MEN’S VIOLENCE
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Centers for Disease Control’s Veto Violence initiative features their 
joint Connecting the Dots work with Prevention Institute which 
provides an overview of the relationship between different forms of 
violence and strategies to address them.  

Blattman, C. and Annan, J. (12 June 2015), Can Employment Reduce 
Lawlessness and Rebellion? A Field Experiment with High-Risk Men in 
a Fragile State. Available at SSRN: https://ssrn.com/abstract=2431293 
or http://dx.doi.org/10.2139/ssrn.2431293 

Branas, C., South, E., Kondo, M., Hohl, B., Bourgois, B., Wiebe, D., 
and MacDonald, J. (March 2018), Citywide cluster randomized trial 
to restore blighted vacant land and its effects on violence, crime, 
and fear, Proceedings of the National Academy of Sciences, 115 (12) 

2946-2951; DOI: 10.1073/pnas.1718503115 

MENENGAGE RESOURCES ON ACCOUNTABILITY

The following articles represent some of the views, discussions and 
challenges around accountability in the field of engaging men and 
boys in gender justice and women’s rights.

Accountability is the foundation of gender justice for men, Chuck 
Derry, co-founder of Gender Violence Institute and the Minnesota 
Men’s Action Network: Alliance to Prevent Sexual and Domestic 
Violence, USA, 20 July 2018.

Key experiences in the contextualization of the MenEngage Code 
of Conduct in Nicaragua, Douglas Mendoza Urrutia and Ana María 
Bermudez, Nicaragua, 25 January 2017.

The promotion of positive masculinities in public policies: the 
experience of Instituto WEM and the Costa Rican MenEngage 
Network, Alvaro Campos Guadamuz, 18 May 2016.

Transforming masculinities: the twists and turns of feminist men’s 
history in the Caribbean, Gabrielle Hosein, 14 April 2016.

Challenging Male Supremacy: Accountability and the experiences of 
a New York collective, Alan Greig, 17 March 2016.

Conceptualizing and implementing accountability in men’s gender 
equity efforts, NAMEN webinar, 8 January 2016.

Between the Devil and the Deep Blue Sea?: A Feminist Argument for 
Engaging Men in Gender Equality, Nikki van der Gaag, 10 December 2015.

The gender politics of men’s anti-violence work, Michael Flood, 3 
December 2015.

Men and boys: allies or shareholders in the women’s rights movement? 
Finding the nexus, Catherine Nyambura, 24 November 2015.

The risks of men talking about gender, Sebastian Molano, 19 
November 2015.
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